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Summary 

The respondents had previously (Regulation 27 stage) welcomed the changes 
to Policy 4 – Protecting Employment Opportunities.  However, they raised an 
issue relating to ‘factor 4’ of the policy in that they considered that the 
sentence, ‘the loss of a small proportion of floorspace would lead to a 
significant upgrade of the remaining employment floorspace’ was not justified. 
The Council has responded to this specific point in Issue Paper 5. The 
respondents have now introduced additional points relating to the definition of 
‘Economic Development’ and request that the wording to Policy 4 should be 
amended to include a definition of ‘employment’ as per Planning Policy 
Statement 4 or include a definition within the glossary. 

The Council’s Response 

One of the key aims of the Core Strategy is to secure sustainable economic 
regeneration and improve economic performance. A strategic allocation 
(Policy 1), twelve Areas of Change (Policy 2) and the four ‘economy’ policies, 
including retail (Policies 3, 4, 5 and 6) will contribute towards the delivery of 
the vision and particularly the following Strategic Objectives (SO): 

• SO2 – Revitalise Worthing’s town centre and seafront 
• SO3 – Deliver a sustainable economy 
• SO4 – Meet Worthing’s housing needs 
• SO5 – Reduce social and economic disparities and improve the quality 

of life for all 
• SO6 – Deliver high quality distinctive places 

 
The Core Strategy has considered the overall need for land for economic 
development over the plan period. Policy 3 – Providing for a Diverse and 
Sustainable Economy sets out the Council’s Strategy to achieve the right 
conditions that will achieve this. There are separate policies that specifically 
deal with retail, community facilities, tourism and these along with the 
identification of development opportunities will also play a role in delivering a 
sustainable economy. 

Policy 4 – Protecting Employment Opportunities seeks to protect existing 
employment stock and more specifically employment uses B1, B2 and B8, 
together with other employment generating uses as appropriate (Please refer 
to Councils response to Issue 5). The ‘other employment generating uses as 
appropriate’ is required as a recognition that there are other uses outside the 
traditional B1,B2 and B8 uses that could warrant a more protective approach, 
particularly those uses which are valuable to the local economy in terms of 
jobs, supply links etc and add to the towns offer of employment land. The 
objective is to allow for a considered and managed approach to the release of 
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the identified floorspace. If it is demonstrated (by means of a criteria based 
approach) that the existing use is not  viable then consideration would be 
given to other employment generating uses as appropriate and as defined 
under PPS4. In considering what is an appropriate ‘other employment 
generating use’ within a proposal, consideration will be given to the site, its 
location and the other policies in the Core Strategy. This approach reflects the 
local circumstances that have been identified in the evidence base (CD 20).  
The evidence base suggests that there is a need to protect existing stock due 
to the lack of opportunities to meet the identified need of existing and future 
businesses and therefore, the existing stock will be protected as outlined in 
Policy 4. There is also a need to encourage reinvestment in the existing stock 
rather than lose it altogether. There is recognition that there may be occasions 
where it is not viable to keep the site/premises in the existing use but all 
efforts will be used to consider alternative suitable employment generating 
uses before allowing sites/premises to be lost to a non-employment 
generating use. 

It is not the intention of the policy to stifle development but rather maintain 
flexibility in the supply and use of land to accommodate existing and emerging 
sectors not anticipated in the plan and allow a quick response to changes in 
economic circumstances. To assist the Council and developers in making it 
clear what information will be required the Council has committed to 
producing a future Local Development Document in connection with this 
policy. 

Conclusion 

It is considered that the issue of the definition of what constitutes ‘other 
employment generating uses’ has been clarified above. In line with Planning 
Policy Statement 12 (PPS12) –Local Spatial Planning, the Core Strategy 
takes in to account national guidance but does not reiterate it.  However, 
‘there may be local reasons for having greater detail than national or regional 
policy provides for, local circumstances which suggest that a local 
interpretation of higher-level policy is appropriate, Authorities may include 
such approaches in their plans if they have sound evidence that it is justified 
by local circumstances’ (PPS12 Para 4.32). It is considered that the Council 
has a robust local evidence that justifies the approach taken in Policy 4. 


